
Drugs and Alcohol Misuse Policy

Purpose  
The purpose of this Drugs and Alcohol Misuse Policy is to ensure a safe, healthy, 
and productive environment at Great Oaks Tree Services for all employees, trainees, 
contractors, and visitors. Misuse of drugs and alcohol can impair judgement, reduce 
performance, and compromise safety, which is critically important in arboriculture 
work due to the use of heavy machinery, tools, and potentially hazardous conditions. 
 
This policy applies to all employees, trainees, contractors, and visitors at Great Oaks 
Tree Services and extends to conduct both on and off-site that may affect safety, 
training, and work activities.

Policy Statement 
Great Oaks Tree Services is committed to providing a safe and productive 
environment for all employees and trainees. Misuse of drugs or alcohol is strictly 
prohibited and will be addressed with a zero-tolerance approach. This includes the 
possession, use, distribution, or sale of drugs and alcohol on the premises or during 
any work-related activity.

1. Definitions

• Alcohol Misuse: Use of alcohol that leads to intoxication during working 
hours or impacts performance or safety.

• Drug Misuse: Use of illegal substances or misuse of prescription drugs that 
impair one’s ability to work or train safely.

• Impairment: Any state where an individual’s mental or physical abilities are 
compromised by drugs or alcohol, affecting their capacity to work safely or 
effectively.

2. Responsibilities

• Employees and Trainees: Expected to arrive in a fit and unimpaired state. 
Anyone found under the influence of drugs or alcohol during work hours will 
face disciplinary action.

• Management: Responsible for enforcing this policy, identifying signs of 
impairment, and promptly addressing any concerns.

3. Prohibited Behaviour

• Consumption of alcohol or use of drugs during work hours, including breaks.

• Possession, distribution, or sale of illegal substances on Great Oaks Tree 
Services premises.



• Reporting to work or training duties under the influence or impacted by the 
aftereffects of drugs or alcohol.

Prescription and Over-the-Counter Medication

Employees or trainees using medication that may impair performance should inform 
their supervisor/trainer and provide any relevant medical information. Reasonable 
adjustments will be made to support individuals while maintaining safety standards.

Testing for Drugs and Alcohol

• Great Oaks Tree Services reserves the right to conduct drug and alcohol 
testing on employees where impairment is suspected, following an incident, or 
for safety compliance.

• Testing will be conducted according to legal and ethical standards, ensuring 
confidentiality and respect for individual rights.

Staff violations of this policy may result in disciplinary action, including suspension, 
or termination of employment. 

Trainee violations of this policy will be treated by Great Oaks Tree Services in the 
following ways:

• Immediately terminating the training/assessment

• Immediately notifying the trainees employer/college if applicable 

• Immediately notifying the awarding body/relevant organisation (NPTC)

• Referral to the relevel authorities if necessary.

This policy will be reviewed annually or as needed to ensure its relevance and 
effectiveness in promoting a safe, healthy, and productive environment.
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