
Safeguarding Policy Statement

Our organisation acknowledges its responsibility to protect trainees from potential 
sources and types of abuse and harm. We are dedicated to safeguarding and 
promoting the welfare of all learners by:

• Protecting Trainees: Safeguarding all trainees from maltreatment.

• Promoting Development: Preventing the impairment of trainees’ health or 
development.

• Enabling Positive Outcomes: Taking action to ensure trainees achieve the 
best possible outcomes.

We are particularly aware of the potential need for early intervention for trainees who 
may be at risk, including those who:

• Are disabled and have specific additional needs.

• Have special educational needs.

• Are young carers.

• Show signs of being drawn into anti-social or criminal behaviour, including 
gang involvement and association with organised crime groups.

• Frequently go missing from care or home.

• Are at risk of modern slavery, trafficking, or exploitation.

• Are at risk of being radicalised or exploited.

• Come from family circumstances that present challenges, such as drug and 
alcohol misuse, or misuse drugs or alcohol themselves.

We recognise the importance of identifying various indicators of concern, which may 
include:

• Abuse and neglect.

• Bullying (including online and prejudice-based bullying).

• Criminal exploitation of vulnerable adults.

• Domestic abuse.

• Drug and substance misuse.

• Fabricated or induced illness.



• Faith-based abuse.

• Gangs and youth violence.

• Gender-based violence and violence against women and girls.

• Hate-related incidents.

• Homelessness.

• Honour-based violence.

• Mental health issues.

• Peer-on-peer abuse.

• Radicalisation and extremist behaviour.

• Racist, disability, and homophobic or transphobic abuse.

• Relationship abuse.

• Risks associated with technology and social media, including sexting (youth-
produced sexual imagery).

• Trafficking and modern slavery.

• Serious violence.

• Sexual violence and harassment, including upskirting (child-on-child and 
online).

To fulfil our safeguarding responsibilities, we will:

• Monitor Vulnerable Trainees: Keep a close watch on all trainees, particularly 
those deemed vulnerable.

• Respond Appropriately: React quickly, appropriately, and sensitively to 
disclosures or allegations of abuse.

• Report Concerns: Report cases of suspected abuse and other safeguarding 
concerns to the trainee’s employer/college and relevant authorities as 
applicable.

• Maintain Records: Keep factual and evidence-based records of any 
safeguarding concerns. If handwritten, these records will be made in ink, 
signed, and dated. If typed, safeguarding concerns may be printed or emailed 
but must be deleted from the computer afterwards. All paperwork relating to 
safeguarding issues will be stored securely in a locked cabinet.
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